
 

 

DETERMING FULL TIME STATUS UNDER THE ACA FOR ALEs 

 

The Look-Back Measurement Method, with its measurement and stability periods methodology, 
may be more effective for the complexities of variable-hour employee workforces.  

Under the Look-Back Measurement Method, the employer would determine each employee’s 
full- time status by looking back at a defined period of not less than three, but not more than 12, 
consecutive calendar months (the measurement period), to determine whether the employee 
averaged at least 30 hours of service per week or at least 130 hours of service per calendar 
month during the measurement period. 

For an employee who was determined full-time during the measurement period, they would also 
be treated as full-time during a subsequent “stability period” — a period of at least six 
consecutive calendar months immediately following the measurement period and no shorter 
than the measurement period.  

If the employee was not determined to be full-time during the measurement period, the 
employee may treat the employee as not full-time during a stability period that followed the 
measurement period.  

Note: The stability period cannot exceed the measurement period. For example, if the employ- 
er chose a measurement period of eight months to determine its full-time employees, the 
stability period would immediately follow the measurement period and would also be eight 
months long.  

 

 

 
 
 
 
 
 
 
 
 
 
 
Provided by John Wayland, RHU  Please consult with your Labor or HR Consultant for more informa=on. 

 



 
 
 
 
EXAMPLE OF A PAYROLL SYSTEM MONITORING 

 


